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The field of law enforcement presents similar 
opportunities to most applicants, however 
one’s abilities and temperament may ap-
pear more closely scrutinized publicly. 
August Vollmer has said that the average 
citizen expects a police officer “to have the 
wisdom of Solomon, the courage of David, 
the strength of Sampson, the patience of Job, 
the leadership of Moses, the kindness of the 
Good Samaritan, the strategy of Alexander, 
the faith of Daniel, the diplomacy of Lincoln, 
the tolerance of the Carpenter of Nazareth, 
and finally an intimate knowledge of every 
branch of the natural, biological, and social 
sciences. If he had all of these he may be a 
good police officer.”

Those who persist in joining these institu-
tions insist that the feeling is what they 
call “a call of duty.” This is when they 
feel that they need to protect and fight for 
their beloved country. It seems the “call 
of duty” in both the military and in police 
work infers a difficult road ahead. Both for 
the officer, soldier, and his or her family. It 
is hard to live with guns. This must have 
been the reason why many parents despise 
their son’s or even daughter’s decision to 
join the military. However, some research-
ers had found out that people who join the 
military have mixed emotions, mixed sen-
timents and various reasons. All together, 
they compromise what seem to be the most 
diversified grounds for getting into the 
battlefield and fight for honor.

ing of chain of command, knowledge of 
weapons and tactics, working within stress-
ful situations, and development of skills 
in dealing with diverse cultures (Leonard, 
2006; Moore, 2007).  As noted by Ledford 
(2006), the war on terror has opened up 
opportunities at the federal level with the 
addition of new positions and also within 
the private sector.  

While many veterans continue to serve 
their country and communities in federal, 
state, and local law enforcement agencies, 
a number of officers continue to serve in 
the military through National Guard service 
and on specialized assignments throughout 
the world.  

In her recent article entitled “When Good 
Cops Go to War,” Carole Moore reviews the 

stresses placed on law enforcement 
agencies when officers are reacti-
vated to active duty in the military.  
Citing the Uniformed Services Em-
ployment and Reemployment Rights 
Act of 1994 (USERRA), Moore ac-
knowledged the current and pressing 
need for national defense while also 
highlighting the irony that USERRA 
“makes its partners in national de-
fense and the War on Terror more 
vulnerable by taking skilled and 
critically important law enforcement 
officers away from their civilian 
jobs.” Small-sized departments may 
be harder hit by such deployments 
resulting in staffing shortages and 
budgetary issues.

There are many challenges for the 
officer, moving through the phases 
of deployment readiness, active 
duty, demobilization, and return to 

his or her police department. A soldier 
may be coping with acute stress reactions 
or even meet the full diagnostic criteria 
for post traumatic stress disorder (PTSD).  
In law-enforcement, many officers may 
never use their weapons and will function 
without persistent and imminent threat to 
themselves or others.  This is unlikely to be 
the case for officers in the military who are 
deployed to high-risk areas.  These officers 
face increased risk of trauma exposure in-
cluding persistent threat of injury or death, 
witnessing injuries and deaths of others, and 
possibly being wounded themselves.  Most 
people who go through a traumatic event 
will have some symptoms at the beginning 
yet only some will develop PTSD.  Factors 

What is it that makes one human 
being courageous enough to decide 
to serve their country both within their 
communities and in the war on terror? 
A growing number of studies indicate a 
correlation between law enforcement and 
the military as a “natural” link based on 
a variety of skill-sets that are essential in 
both careers. Is it literally the training and 
job functions or is it deeper than that? 
Could it be an insatiable need to serve 
and if so is that a strength or liability? 

Perhaps to understand this phenomenon 
we must look closely at why an 
individual would join the military 
and the field of law enforcement 
to establish a comparison. In an 
article on her website Mary Murtha 
identifies “10 Extraordinary reasons 
why people join the military” 
identified as follows; financial 
reasons, to be away from their 
parents, test of one’s courage, good 
citizenship, to fight Al Qaeda and 
look for Osama Bin Ladin, good 
career, full time employment, family 
tradition, to learn new skills, and 
most poignantly, pride.

“Courage is rightly esteemed 
as the first of human qualities…
because it is the quality which 
guarantees all others.”

Winston Churchill

Organizational  Impact

Historically the links between the field 
of law-enforcement and the military have 
strong ties through their similar structures 
and cultures. Several authors have explored 
the foundations for the synergy between law 
enforcement and the military and described 
the military as fertile ground for develop-
ing the type of officer coveted by many 
agencies.  Training and experience within 
a military structure allows for understand-
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such as the intensity or length of the trauma, 
individual reaction, degree of sense of control, 
and support following the event are several of 
the factors that may influence the development 
of the disorder. Although the full impact of the 
current conflict on the mental health of military 
personnel is unknown given that involvement 
in the Middle East is ongoing, current estimates 
of PTSD among veterans of Iraq and Afghani-
stan range from 12% to 20% (Roehr 2006; 
Tull, 2007).  This has significant implications 
for service delivery to law enforcement with 
military and/or combat exposure. 

Summary

How can we preserve the courageous indi-
viduals who take on both roles in law enforce-
ment and the military without the potential of 
“burnout” and cumulative stress manifesting 
in psychological  impairment? What does it 
take to survive psychological adversity? 

Surviving psychological adversity appears to 
come naturally to some, for others, it can be 
taught. The key to such survival appears to 
be in the factors of resistance and resilience. 
Are these factors genetically endowed, or 
can they be learned? The term resistance may 
be defined as the ability of an individual, a 
group, an organization, or even an entire 
population, to literally resist manifestations 
of clinical distress, impairment, or dysfunc-
tion that are often associated with critical 
incidents, terrorism, and even mass disasters. 
Resistance may be thought of as a form of 
psychological/ behavioral immunity to dis-
tress and dysfunction. 

The term resilience refers to the ability of 
an individual, a group, an organization, or 
even an entire population, to rapidly and 

effectively rebound from psychological 
and/or behavioral perturbations associated 
with critical incidents, terrorism, mass 
disasters, and even war. 

Both resistance and resilience can be en-
hanced through psycho-education, crisis 
intervention services, critical incident stress 
management services and family support. We 
must come together within our communities, 
agencies, and organizations to demonstrate 
our support through recognition ceremonies, 
events and through an open demonstration 
of patriotism for our troops. 

With the ongoing risks facing our law-
enforcement officers who continue 
to serve their country through active 
military duty, continued attention to the 
needs of these individuals and their fami-
lies must remain a priority, especially in 
light of continued deployments.

Patriotism is defined in that cops and veter-
ans come together as one in their commit-
ment to serve their fellow man.  The unique 
individual who is both cop and veteran 
deserves our admiration, service and sup-
port for whatever is needed.  

A quote from a friend who is both suggests, 
“Both cops and veterans have a deep regard 
for the citizens for serving the public at 
large”.  “What’s meaningful for me is I 
served my country in time of need so that 
we can continue to enjoy our American ide-
als”.  “I served as a civilian Police Officer 
to ensure that the community that I served 
also enjoys our American way of life. My 
rewards in both were not financial, not pro-
motional; it was in knowing that I served 
my fellow man”.
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 “Patriotism is easy to understand in America. It means looking out for 
yourself by looking out for your country.” Calvin Coolidge
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